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Louisiana State University – School of Medicine

Institutional Policy on Duty Hours
The institution through IGMEC supports the spirit and letter of the ACGME Duty Hour Requirements as set forth in the Common Program Requirements and related documents July 1, 2003 and subsequent modifications.  Though learning occurs in part through clinical service, the training programs are primarily educational.  As such, work requirements including patient care, educational activities, administrative duties, and moonlighting should not prevent adequate rest.  The institution supports the physical and emotional well being of the resident as a necessity for professional and personal development and to guarantee patient safety.  The institution will develop and implement policies and procedures through IGEMC to assure the specific ACGME  policies relating to duty hours are successfully implemented and monitored.   These policies may be summarized as:
· work no more than  80 hours per week when averaged over 4 weeks

· have 1 day (24 hours) in 7 free of program duties when averaged over 4 weeks

· have call no more frequently than every third night when averaged over a 4 week period

· limit continuous in-house duty to 24 hours with up to 6 additional hours for transition as described in the ACGME requirements

· have 10 hours between all daily duty periods and after in house call.

The institution as well as each program is required to monitor and document compliance with these requirements for all trainees.  To accomplish this the institution will implement the following policies and procedures:

1. Each program will need to sign a statement attesting to compliance with these requirements at all sites.

2. Each program will develop their own written duty hours policy that is in keeping with the ACGME and Institutional policy.  This policy will be distributed to all trainees and faculty with a copy provided to the GME Office.  The policy must delineate specifically how compliance will be monitored and what actions will be taken to remedy problems.  Yearly changes or revisions to policies must be forwarded to the GME Office.

3. Programs must monitor residents for fatigue. The institution will develop  resources to educate faculty and residents about sleep deprivation and fatigue. 

4. The institution will ask each participating institution to advise it where legally permissible of incidents or trends suggesting fatigue as a component of the problem.

5. If the program has developed and instituted a method to monitor for individual resident duty hour compliance (eg work hour logs) it will regularly share this data with the institution. Otherwise the institution will collect a spreadsheet containing a list of the curriculum and data on the five requirements showing how compliance will be achieved on each rotation and site. 
6. We will encourage programs to add questions on the 5 requirements to their monthly rotation evaluations in addition to other monitoring.

7. The institution will make it clear to residents that our Ombudsman is available to field questions or complaints about duty hours and that such complaints will remain anonymous.

8. The resident agreement of appointment/contract will be changed to include a reference to duty hours policy and an agreement to participate in institutional monitoring of duty hours.

9. Internal Reviews will include detailed sections on duty hours.

10. A semiannual web-based questionnaire will be administered to residents regarding duty hours by the GME Office. Responses will be anonymous.

11. The GME Office will randomly audit residents from programs by telephone survey.

12. Program specific data will be presented at IGMEC semi-annually and included in the annual report to each participating institution.

13. Systematic or repeated violations of duty hours requirements by participating institutions may result in removal of residents from that institution.

14. Programs with repeated or systematic violations will be subject to close, regular monitoring by IGMEC.

15. Programs cited by the ACGME for duty hour violations will have special monitoring programs implemented.

16. Moonlighting must be strictly approved in writing and monitored to assure resident fatigue does not become a problem.

This policy applies to every site where trainees rotate.

